-·-

-...----�-.;._..:.w.;;-.--,"---.!,-

L..,;......
.......

FOCUS EMU

Volume 36, Number 37
May 15, 1990

Shelton to recommend Fish
as arts and sciences dean

EMU President William Shelton
announced May II that he will ask
the Board of Regents to name Dr.
Barry Fish dean of the College of
Arts and Sciences at its June
meeting.
Fish, head of EMU's Psychology
Department, has been serving as
acting dean since last fall.
He was chosen from a field of
seven final candidates who were in
terviewed on campus in February
and March. An EMU search com
mittee, chaired by Dr. Donald Ben
nion, associate vice president in
Academic Affairs, conducted the
interviews and the provost and
president made the final choice of
Fish to recommend to the board.
"We are very pleased to have an
individual with the background, ex
perience and dedication of Dr.
Barry Fish to lead the largest col
lege at EMU," Shelton said. "As
we enter the decade of the '90s,
Dr. Fish can bring an exciting
perspective to public higher educa
tion and Eastern Michigan."
Added EMU Provost and Vice
President for Academic Affairs

EMU President William Shelton an
nounced May 11 that he will ask the
Board of Regents to name Dr. Barry
Fish, above, dean of EMU's College
of Arts and Sciences at its June
meeting. Fish has been serving as ac
ting dean since last fall and was
chosen from a field of seven final
candidates to lead EMU's largest
college.

Library Changes Its
Circulation Procedures

EMU Earth Day T-shirts
Available For Sale

Produced by
Public Information
and Publications

Degree analysis shows
typical EMU student

The average bachelor's degree
2,184 or 90.4 percent of the
Ronald Collins, "We are very .
1988-89 bachelor's degree recipients
recipient at EMU in 1988-89 was a
delighted to be able to recommend
being white. There were 154 black
27-year-old white female with a
Barry Fish as the permanent dean.
bachelor's degree recipients totaling
2.84 grade point average who most
He's an experienced administrator
6.4 percent, a slight decline from
likely majored in a program in the
who's demonstrated during the past
the previous year's 166 black grad
College of Arts and Sciences.
year that he's capable of providing
uates totaling 7.35 percent of that
According to the most recent
the kind of leadership we need. He
year's graduates. Foreign student
degree recipient analysis, prepared
also has a reputation for fairness,
undergraduate numbers also declin
annually by the Office of Universi
for making good decisions and
ed in 1988-89, to total 94 graduates
ty Planning, Budgeting and Analy
judgements, and he's a man of con
compared to last year's 124 bache
sis, EMU conferred 2,527 bache
siderable integrity who we think
lor's degree recipients. Other milor's degrees in 1988-89, a slight
will make an outstanding dean."
Fish, 45, joined the EMU faculty
in 1970 and was named head of the
Four of the 10 most popular undergraduate majors in
Psychology Department in 1979. He 1988-89 were in the College of Business. They were
was a research assistant at the
marketing with 162 graduates, accounting with 97, mana
University of Michigan's Center for
gement
with 89 and business computers with 71. Also on
Research on Language and Lan
the top 10 list for specific majors were nursing education
guage Behavior in 1966 and a re
search and teaching assistant at
with 92 graduates, speech with 79, occupational therapy
Wayne State University from 1967
with 74, art with 65, and psychology and finance with 64
to 1970. Fish also was a fellow in
graduates each.
EMU's Center for the Study of
Contemporary Issues in 1972-73 and
has served as a consultant to Y p increase over the previous year's
nority graduate breakdowns in
silanti's S.O.S. Community Crisis
2,392 degree awarded.
cluded 38 Asian students to total
Center and the Willow Run ComWomen continue to outnumber
nearly 2 percent of graduates, a
munity Schools.
men at EMU, totaling nearly 62
slight increase over last year; 34
A Detroit native and Ann Arbor
percent of last year's class at t,547
Hispanic graduates totaling 1.4 per
resident, Fish holds a bachelor's
graduates vs. 980 male graduates.
cent of graduates, also a slight in
degree from U-M earned in 1966
EMU also continues to be a precrease; and five American Indian
dominantly- whi te campus, with
students representing 0.21 percent,
ontinued on pa ge2
c
a slight decline over 1987-88.
-The College of Arts and Sciences,
_ - - _ _ _ _ _ - - - - - - - - - _ _ _ _ - EMU's largest, conferred the most
T&:hnology lecture series Wednes
ber of classes are taken and a free
bachelor's degrees in 1988-89 at
day, May 16, at 7 p.m. in the Cor
Rec/IM water bottle for all partici
940, followed by the College of
porate Education Center.
pants.
Business with 534, the College of
For regisiration information, call
Fennan earned his doctorate in
Education at 447, College of Health
sociology and industrial relations
7-1338 or visit the Rec/IM front
and Human Services at 356 and the
from Cornell University in 1961.
counter in the Olds Student Recrea
College of Technology with 228
He is a noted international authori
tion Center.
graduates.
ty on plant shutdown research and
Four of the 10 most popular
Farewell Reception To
is the author/co-author of more
undergraduate majors in 1988-89
Honor Bill Russell
than 20 papers on job displacement
were in the College of Business.
The Division of University
and worker adjustment to unemploy
Continued on page 4
Marketing and Student Affairs will
ment. His books include "The Im
host a farewell reception for Bill
pact of Technological Change,"
Russell, director of admissions,
"Mental Health and the Economy"
Thursday, May 24, from 3:30 to 5
and "Plant Shutdown and Job
p.m. in McKenny Union's Alumni
Dislocation."
Lounge.
Also, the following Wednesday,
Russell, who joined EMU in
May 23, at 7 p.m. Brig. Gen.
1988, has taken a position as
David Nydam, commanding general
associate dean of academic affairs
in the U.S. Anny Chemical
and director of the Wilmington
Research, Development and
The community counseling pro
Campus at Southern State Com
Engineering Center at the Aberdeen gram in EMU's Leadersh'ip and
munity College in Ohio and will
Proving Ground in Maryland, will
Counseling Department recently
assume that post June I.
speak on military technologies and
earned accreditation by the Council
The University community is in
chemical weapons.
for Accreditation of Counseling and
vited to attend.
Both lectures, which are part of
Related Educational Programs.
EMU's College of Technology
The accreditation is the result of
Benefits Office Offers
seventh annual spring lecture series, a nearly two-year process which in
T heme Park Discounts
are free and open to the public.
volved both a self-study and
The Benefits Office has received
The CEC is located at 1275
CACREP visit to EMU.
the 1990 family discount cards for
Huron Street, just south of 1-94 on
According to Dr. Irene
20 percent off the admission to
Ford Lake.
Ametrano, associate professor of
Henry Ford Museum and Green
For more information, call
guidance and counseling at EMU
field Village available to all EMU
7-0354.
and coordinator for the self-study,
employees.
the CACREP accreditation offers
The regular adult price is $10.50,
WBSX-TV 'Sunday Edition'
EMU counseling students a licens
while the discount price is $8.50.
ing edge. "With Michigan's new
To Feature Rena Soifer
The regular children's price for
licensing law for counselors, which
Rena Soifer, director of the
ages five to 12 is $5.25, while that
went into effect in October, com
UAW/Ford-EMU Basic Skills Proj
discount price is $4.25.
munity counselors and those who
ect at Ford Motor Co., will be on
There is a maximum allowance
wish to have private practices must
WBSX-TV's "Sunday Edition" pro
of four discount cards per employee.
gram Sunday, May 20, at 8:30 a.m. meet specific requirements. Grad
uates from our CACREP-accredited
Soifer will talk about her work at
Louis Ferman To Tulk On
program will be automatically eligi
Ford,
literacy
and
basic
skills
Effects Of Technology
ble for Michigan licensure," she
issues and the recent visit to the
Dr. Louis A. Ferman, professor
said.
Ford classroom site by First Lady
of social work and research director
Barbara Bush.
in the Institute of Labor and In
Continued on page 3
WBSX-TV broadcasts out of Ann
dustrial Relations at the University
Arbor on UHF Channel 31.
of Michigan, will be the next
speaker in EMU's Ethics and

cam PUs ca PSuIes______
A new automated system in use
by the University Library will re
quire all University personnel to
have an EMU identification card
with a barcode.
As of May 2, the Library has be
gun processing charges, discharges
and overdues through the automated
system. The next time an employee
uses the Library, the on-line patron
records will be checked and the
employee will receive a barcode
label to be attached to the EMU ID
card.
Employees who do not have an
ID card must go to Registration
and have one made before materials
can be checked out of the Library.
In addition, the loan period for
staff is being changed to three
weeks (21 days), with no grace
period, rather than the current
Monday loan date with a varying
loan period.
Minor changes in the actual
check-out procedure will be posted
at the Library.
For more information, call Brian
Steimel, materials access super
visor, at 7-0226 or Sandra Yee,
associate dean, at 7-0020.

27 ROI'C Cadets Receive
Commissions In Ceremony

EMU's Military Science Depart
ment held its annual spring com
missioning ceremony May 4 at
which 25 Rare cadets received
commissions as second lieutenants
in the U.S. Army or Army Re
serve. Two cadets also were com
missioned in a separate ceremony
May I.
The May 4 ceremony address
was delivered by Brig. Gen.
Clarence R. Secrist, assistant divi
sion commander in the 38th Infan
try Division of the Michigan Army
National Guard.

Due to high demand, Dr. Andrew
Nazzaro, professor in the Depart
ment of Geography and Geology
and chairman of EMU's Earth Day
Planning Committee, has ordered
more EMU Earth Day t-shirts
which are available for $10 each.
The shirts are white with a three
color design featuring a globe and
the words Eastern Michigan Uni
versity Earth Day 1990 on the
front, and the words "Who says
you can't change the world?" on
the back. The shirts were designed
by Lorelle Thomas, EMU graphics
arts supervisor in University
Publications.
Funds from the sale of the shirts
will cover costs associated with
EMU's Earth Day celebration as
well as future campus environmen
tal projects.
To request a shirt, call Nazzaro
at 7-3140.

Rec/IM Total Fitness
Continues For Spring

The Recreation/Intramural
Department Total Fitness aerobics
program has begun for the spring
semester and will continue through
June 18.
Participants pay a $32 fee and
may take any or all of the seven
sessions offered.
The classes available are inter
mediate aerobics, strength and tone,
water aerobics, walkerobics and low
impact aerobics. Classes meet
Monday through Friday and are
available during the lunch hour or
immediately after 5 p.m.
Special program features include
pre and post body fat analyses and
blood pressure screenings, the use
of hand weights and dyna bands, a
fitness information packet, an
aerobics t-shirt if a minimum num-

community
counseling
accredited
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ROTC prof to get Purple Heart 21 years late
By Debra McLean

In this era of peace. there aren't
a whole lot of Purple Hearts
awarded for wounds received in
combat-being earned by U.S.
soldiers these days.
Maj. Walter R. Cyrus. however.
an assistant professor in EMU's
Military Science Department,
received one May 14 during a
ceremony on campus.
While wearing a military uniform
on a college campus may seem like
combat duty at times. Cyrus didn't
get the award for any recent ac
tivities;· it actually came 21 years
late.
Cyrus was wounded on Dec. 29,
1969 in Vietnam. Though it took
him only about two seconds to get
wounded. it has taken him two
decades to convince the Army that
he did.
Cyrus thought everything was
fine when he received a Purple
Heart, along with a Bronze Star.
during a ceremony in Vietnam two
months after he WdS injured. He
packed them away, returned to the
states, and didn't learn the paper
work for the Purple Heart hadn't
gone through until he left the Army
a year later and saw it wasn't on
his service record. Thus began an
on-again off-again battle with Army
bureaucracy for the right to wear
the medal Cyrus already had in his
possession.
"They said there was no record
of my being wounded and they
jerked me around on it for a few
years," Cyrus said. "I never really
did much about it but in 1986 my
son, who was 12 or 13. saw it and
asked me, 'Dad, why don't you
ever wear this?' When I explained
to him that the paperwork had
never gone through on it he said I
really should try to get it."
What fouled up the process.
Cyrus said, was that his injury was
treated by a medic in the field and
he was never pulled from combat
so there were no hospital records of
the injury.
Cyrus was an 18-year-old ser
geant in 1969 leading a patrolling

Maj. Walter R. Cyrus, assistant professor in EMU's Military
Science Department, received a Purple Heart May 14 during a
ceremony on campus for a combat wound he received 21 years
ago in Vietnam. "It really feels good to get it after all these
years," he said.
operation along the Ho Chi Minh
Trail near the Cambodian border of
Vietnam. When his platoon came
head on with a group of Viet
namese soldiers doing the same
thing, a fire fight erupted. "They
were walking in our direction and
we were walking in their direc
tion,'' he said. "We got pinned
down on the trail and had quite a
fire fight."
When the platoon machine gun
ner and the soldier carrying his

ammunition got separated, Cyrus
decided to run the ammunition
across a field to the .:rnnner.
"Just before I got to the machine
gunner, they fired a 8 4
- 0 rocket at
us and a piece of it hit me,'' he
said. "It knocked me down. I re
member that. but I didn't know I'd
been hit."
Cyrus continued on to the ma
chine gunner. "I gave him the am
mo and we stayed there and fired it
out. I didn't want to go back across

Promotions--------

The EMU Board of Regents ap
proved the following staff promo
tions at its April 25 meeting.

Tompkins

Mosley

Colleen Tompkins, assistant
director of internal operations in
Housing and Dining Services, was
promoted to manager of customer
service operations in Auxiliary
Enterprises.
Tompkins, 37. holds a bachelor's
degree from Western Michigan
University and a master's degree
from EMU.
In EMU's Housing and Dining
Services, she has worked as a resi
dent unit administrator. residence
hall director and orientation coor
dinator. She has served as assistant
director of internal operations since
1985.
As manager of customer service
operations, Tompkins will provide
leadership and direction to the
customer service functions of
Housing and Dining Services. She
will plan, organize and coordinate
the functions of the central office
and develop new job descriptions
and work flows for current staff to
support the implementation of a
computer network system and an
on-line student information system.

Randall L. Mosley, area com
plex director in Housing and Din
ing Services, was promoted to co
ordinator of EMU's new Multi-Cul
tural Center.
Mosley. 35, earned a bachelor's
degree in public administration
from Michigan State University in
1978 and a master of liberal studies
in technology degree from EMU
last year.
Mosley began working at EMU
in 1985 as area complex director.
Since 1987. he also has served as
director of the University's
King/Chavez/Parks College Days
Program and has been a mediator!
case developer for the Washtenaw
County Citizen Dispute Resolution
Council.
Before coming to EMU, Mosley
worked for National Bank of
Detroit, first as assistant manager
from 1978 to 1981. then senior
assistant branch manager from 1981
to 1985.
Mosley serves as an adviser to
the funding committee of Parents
Anonym0us of Micl:igan and ad
viser to the undergraduate chapter
of Alpha Phi Alpha fraternity. He
is a member of the National Asso
ciation of Foreign Student Ad
ministrators and the National
Alliance of Black School Educa
tors. He received an EMU Faculty
Recognition Award in 1988 and
Division of Student Affairs Gold
Medallion Award in 1989.
As Multi-Cultural Center coor
dinator, Mosley will direct all
center operations, link with the
minority student retention program.
advise minority students and coor
dinate related center activities.

Sylvia L. Collins, interim budget
officer and systems administrator in
the Center for Entrepreneurship,
was promoted to that permanent
position.
Collins, 28, ea:ned a bachelor of
business administration degree from
EMU in 1985 and began work as
assistant manager of operations in
EMU's Career Services Center that
same year. In 1988, she joined the
Center for Entrepreneurship as an
accounting information systems
specialist and was promoted to in
terim budget offi;er and systems
adminstrator last fall.
Collins served briefly as an EMU
Campus Life officer and was a stu
dent accountant in the Campus Life
Office for two years. She served as
a member of the University's
Freshman Orientation Steering
Committee, Commencement Com
mittee and Career Services Quality
of Work Life Committee. She also
is a member of the Black Faculty
and Staff Association and worked
in the Employment Division of the
Ypsilanti Southside Project.
As budget officer and systems ad
ministrator. Coll:ns will develop,
administer and implement the
budgets of the Center for Entrepre
neurship's various fund accounts.
She will complete all accounting
activities necessary for program ad
ministration and reports to the di
rector and board and administer a
multiple station local area network
computing system.
All promotion, are effective im
mediately.

that field and it seemed like we
were there an hour or two but it
wasn't more than 30 or 40 min
utes." he recalled. "When I went
to get up the gunner said, 'Your
leg, you've been hit.' and my pant
leg was soaked with blood. I guess
I was just so excited that I don't
really remember the instant I got
hit."
Cyrus was treated by a medic,
who removed a one-inch piece of
shrapnel from his leg. but he never
left the field.
By the time he got around to
asking the Army to amend his rec
ords, it was Cyrus's word against
the Army's that the injury ever hap
pened, and his word alone wasn't
good enough. He eventually found
a man he had served in Vietnam
with who wrote a statement saying
the injury had occurred, but that
wasn't enough either. Through
another friend he tracked down the
man who'd been his platoon leader
in Vietnam.
"I called him up and I said, 'Do
you remember this happening?' and
he said, 'Of course I do. I'll write
you up a statement.' I mailed it in
and a few days later they notified
me that it had gone through."
Cyrus said. "I just lucked out and
found those two guys. I'm really
lucky."
While he's not bitter. and he
doesn't think such foul-ups are ter
ribly widespread. Cyrus said he
does think about others whose ser
vice records might not reflect their
actual contributions. "It really feels
good to get it after all these years.
I proved my point that it hap
pened," he said, "but I just wonder
how many other soldiers there are
out there who this might have hap
pened to and who don't know the
channels to go through to fix it. It
really is a shame."
After leaving the Army. Cyrus
served in the enlisted ranks of the
Michigan National Guard until 1979
when he attended Officers' Can
didate School at the Michigan
Military Academy in Battle Creek.
He was commissioned as a second
lieutenant in 1980.

m=lsh
Continued from page I

and a master's degree and doctorate
from Wayne State, earned in 1969
and 1971, respectively.
His professional memberships in
clude the Society for the Psycho
logical Study of Social Issues,
Midwestern and American Psycho
logical Associations, Council of the
Graduate Departments of Psychol
ogy, Council of Applied Master's
Programs in Psychology and the
board of editors for Behavior Man
agement Quarterly. He also serves
as a journal and textbook reviewer
for several professional journals and
publishing companies.
If approved by the board, Fish
will be the first permanent dean in
EMU's College of Arts and
Sciences since Dr. Donald Drum
mond retired in 1986. A search
committee last year was unsuc
cessful in filling the position and a
new search committee was formed
in September. That committee re
ceived more than 50 applications
for the position from which the
seven finalists were chosen.
'Tm very pleased for myself and
I'm also pleased for the college that
this longtime state of not having a
dean is finally over." Fish said.
"This will help the college become
more stable and make long-range
plans for the future."
In addition to Bennion, the other
search committee members were:
Dr. Donald Lick, head of the
Mathematics Department; Dr. Alida
Westman, professor of psychology;
Dr. Jay Weinstein, head of the
Sociology Department; Dr. William
Miller. professor in the Department
of History and Philosophy; Dr.
Marcia Dalbey, head of the English
Language and Literature Depart
ment; Marvin Sims, assistant pro
fessor m the Communication and
Theater Arts Department; and Dr.
Stewart Tubbs, dean of the College
of Business.
The College of Arts and Sciences
employs nearly half of the Univer
sity's 1.200 tenure-track and part
time faculty members in 16 acad
emic departments. Sixty percent of
the University's student credit hours
are generated by the college.
As dean, Fish will direct and co
ordinate all operations of the col
lege.

Regents Summary_
The EMU Board of Regents
acted on the following agenda items
at its April 25 meeting.
The regents:
- approved a $370.920 increase
in the University's General Fund
scholarship and award request for
1990-91.
The increase provides total fun
ding that year of $3,308,5 78. That
figure will provide $1.204.300 for
scholarships, $1,497,346 for men's
and women's athletic awards and
$606,932 for other awards and fed
erally mandated fund matching.
The board also approved a
$203, 155 increase in General Fund
scholarship and award funding for
1991-92, bringing that year's total to
$3.491.733.
Three new programs are featured
in the 1990-91 request. $50.000 for
the Eastern Opportunity Grant for
financially needy undergraduates,
$50.000 to fund undergraduate
honors assistantships for high
achieving honors students and
several service awards for excep
tionally talented students in music
and communication arts.
In 1991-92, the Regents Scholar
ship program will be increased by
$71.000 and the value of that award
will be raised $100 each year until
1994-95. when its total value will
be $8,000 over four years.
The Eastern Opportunity Grant,
which will provide funding to
needy minority students who com
plete EMU's Summer Incentive
Program. will receive increased
funding in 1991-92 of $25,000.

To offset the cost of some pro
gram increases. the Recognition of
Excellence Scholarships will be
reduced by $27.000 and the Rec
ognition of Merit Scholarships will
be eliminated at a cost savings of
$23,000 in 1991-92. Criteria to
receive the Recognition of Excel
lence Scholarships will be expanded
to accommodate students who may
have otherwise qualified for the
Recognition of Merit awards.
- approved the University's in
vestment of up to 5 percent, or
approximately $382,000. of the
University's endowment fund in
venture capital.
The intent of the investment is to
diversify and thereby increase the
earnings potential of the endowment
fund while still keeping the equity
portion of fund investments within
the 55 to 75 percent range man
dated by the board in 1983.
The investment will be made
with Endowment Advisers Inc., a
companion organization to The
Common Fund, which was estab
lished in 1971 to provide investment
management services exclusively
for educational institutions.
The total term of the venture
capital investment is expected to be
12 years. with profit distributions
being made in the last six years of
the partnership.
The Endowment Venture Partners
group EMU will join through its
investment had 15 participating
partner institutions as of March 22.
Continued on page 4
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Pocus on Paculty______________
Professor, teacher arbitrator Grinstead to retire
By Susan Bairley

When Dr. Kenneth Grinstead first
began working as a teacher contract
arbitrator in the mid-1970s, there
were less than a dozen law firms in
Michigan which represented
teachers. Now. there are between
50 and 60.
A professor of educational
leadership at EMU, Grinstead has
shared his expertise at the bargain
ing table and in the classroom for
the last 25 years and now is look
ing toward retirement.
Before joining the EMU faculty
in 1964, Grinstead worked as a
teacher, principal and school
superintendent in his home state of
Iowa and served as an associate
professor at Western Kentucky
University for two years.
He first got involved in teacher
contract issues when the Michigan
Public Employee Relations Act was
adopted in 1965. "There were few
people in education who knew
much about it at the time, so I got
involved with the Michigan Em
ployment Relations Commission
and did some workshops," he said.
"I then created a class in collective
bargaining and started doing fact
finding in school districts. From
there I did some grievance arbitra
tion and since that, have expanded
to include contract and labor arbi
tration."
Grinstead has seen a lot of
changes in educational administra
tion during his career, among them
more attentiveness to what's hap
pening in the business world.
"There's a lot of attention being
paid to the business community;
ways of management and techniques
that are being adopted. quality cir
cle kinds of concepts."
But in Grinstead's area of exper
tise. the big changes have occurred
because of legislation. The Teacher
Tenure Act of 1964, the Collective
Bargaining Law of 1965, the subse
quent Civil Rights Act and an em
phasis on students' rights, all have
had major impacts on the adminis
tration of schools. As a result,
Grinstead said school administrators
have had to become much more
savvy.
"And, they're subject to more
pressures. Twenty-five or 30 years
ago. the board of education could
meet month after month with few

public participants, such as parents
and taxpayers. Today, in almost any
size school district, every school
board meeting will have some ex
ternal participation . . .There's more
public involvement and interest in
education," he said. "In the long
run, that's good. I know it's more
difficult for school boards and ad
ministrators. but the schools are the

"I think that the major
problem for schools in the
next 10 years will be ade
quate financing. My suspi
cion is that we're going to
see an attempt to amend
the Michigan Constitution
to require the state to not
only adequately fund edu
cation but to fund it equal
ly. We have school districts
spending $8,000 per pupil
and others spending only
$2,000. Why should .a state
of 10 million people, a rich
state like Michigan, tolerate
it? That's embarassing."
-Grinstead
public's business and that's the
public's way of participation.
"I think the better school districts
are the ones that are able to work
with that (public participation) and
manage it."
Although generally impressed
with Michigan's educational system,
Grinstead said the larger cities, like
Detroit, Pontiac and Flint are "in
serious trouble" and that we have a
"very poor system" of financing
schools with too much reliance on
property tax.
"I think that the major problem
for schools in the next IO years will
be adequate financing," Grinstead
said. "My suspicion is that we're
going to see an attempt to amend
the Michigan Constitution to re
quire the state to not only ade
quately fund education but to fund
it equally. We have school districts
spending $8,000 per pupil 11nd
others spending only $2.000. Why
should a state of 10 million people,
a rich state like Michigan, tolerate
it? That's embarassing."
He also said the recent adminis-

Appointments
The EMU Board of Regents ap
proved the following faculty and
staff appointments at its April 25
meeting.

D'Emilio
Robert H. Dargel, former em
ployee assistance program manager
at Henry Ford Hospital, was ap
pointed coordinator of EMU's new
Employee Assistance Program.
Dargel. 32, was with Henry Ford
Hospital for two years. He was an
EAP counselor at Ann Arbor's
Catherine McAuley Health Center
from 1985 to 1987. a clinical supe r 
visor for Catholic Social Services
for one year and a family therapist
at Child and Family Services in
Howell from 1981 to 1984.
He also served as a summer unit
supervisor at Camp Tamarac in
Brighton. was a sponsor for an Ann
Arbor Parents Anonymous group, a
crisis counselor for Telephone
Counseling Service of Tallahassee,

Fla .. and served as an after-hours
crisis outreach worker for Tallahas
see's Appalachee Community Men
tal Health Services.
Dargel, an Ann Arbor resident,
holds a master of social work
degree from the University of
Michigan and a bachelor's degree
in the same field from Florida State
University. He is a certified social
worker and a certified employee
assistance professional.
His professional affiliations in
clude the Employee Assistance Pro
fessionals Association and the Na
tional Association of Social
Workers.
EMU's new Employee Assistance
Program offers all employees and
their families free. confidential
counseling, assessment and referral
information on any family. personal
or work-related issue.
Dargel will coordinate the devel
opment and implementation of its
programs. services. staff and opera
ting procedures.
Dominic D'Emilio, programmer/
analyst at F.X. Coughlin in Taylor.
was appointed programmer/analyst I
in University Computing.
D'Emilio. 24, graduated from
Ohio State University with a
bachelor of science degree in
business administration in 1988.
As programmer/analyst I.

trative licensure law, which among
other things. requires new school
administrators to have at least three
years of teaching experience, may
put a damper on the selection of
new school administrators. "I didn't
think it was needed. I thought
school boards were doing a good
job in selecting people to be school
superintendents and principals. I
can't imagine a school board in this
area hiring a superintendent or a
school principal who wasn't quali
fied," he said. "It's expensive and
it's placed a substantial burden on
the University which is part of the
process. It also forecloses the op
portunity for people coming in
from the outside (areas like busi
ness. government or industry)."
Collective bargaining has brought
teachers and college faculty to a
new plateau in terms of assuring
good salaries and benefits, but
Grinstead said, over the years, it
too. has had some negative side ef
fects. "There used to be a lot more
communication between the ad
ministration and the faculty, more
collegiality, more of a feeling that
the administrators were part of the
faculty, and at EMU, for example,
most administrators were part of
the faculty," he said. "Now we
tend to see each other, not as
enemies, but the faculty tends to
say 'This is our domain. the con
tract gives us this right. You can't
intrude into this area.' And the ad
ministration tends to say, 'We're go
ing to do these things and not in
volve faculty as much as we used
to."'
Although unionization and tenure
are sometimes blamed for protec
ting incompetent teachers,
Grinstead said the blame is un
founded. "Neither one of those
provisions prohibit the termination
of incompetent employees," he
said. "They require the adminis
trators to follow strict procedures
and be fair. There are plenty of
cases where labor arbitrators and
the Tenure Commission have up
held the termination of employees.
I have myself, in arbitration."
Scheduled to retire from EMU
May 31, Grinstead is approaching
this new life phase with some am
bivalence. "(EMU) is not a place
I'm wanting to run away from. It's
a great place. (As a faculty mem
ber). if you fail, it's all because of

D'Emilio will assist in the analysis.
design and implementation of new
systems, and write and maintain
computer programs for the Univer
sity community.
Jeffrey L. Dunbar, student
center manager at the University of
Pittsburgh at Greensburg. was ap
pointed assistant manager of opera
tions in McKenny Union.
Dunbar, 28. had been at U-P
since August 1989. He was week
end operations supervisor at West
Virginia University for one year
before that and a building super
visor there from 1986 to 1988.
Dunbar also worked as a depart
ment store assistant manager and
manager for four years.
He received a bachelor's degree
from West Virginia University in
finance in 1989.
In his new job, Dunbar will
supervise and coordinate the day-to
day service operations of McKenny
Union/University Conferences.
All appointments are effective
immediately. unless otherwise
noted.

Due to space limitations, Ap
pointments will be continued in the
Tuesday, May 30, issue of Focus
EMU

Or. Kenneth Grinstead, professor of educational leadership, wiU
retire from EMU May 31 after 25 years. In addition to his teaching,
Grinstead has been a longtime teacher contract arbitrator and has
seen many changes occur at the education bargaining table during
his career.
you. You have every opportunity in
the world to be a success here and
the University gives you every op
portunity to do that.
"Some may say we don't have
enough Xerox machines and some
times we don't have enough secre
tarial help," Grinstead added. "I do
think one of the things that makes
professors good, is the staff support
they get, and I've had great ex
periences, particularly with the se
cretarial staff. We have a lot of
people on campus who work hard
and make this University operate,
to make the professors work better
and easier and enhance them. And,

sometimes we neglect to show our
appreciation to those people."
Although he's received much sat
isfaction from all of his professional
activities, Grinstead said without a
doubt, teaching has always been at
the forefront. "The students that at
tend your class, that compliment
you, thank you, tell you you're a
good teacher, those are the things
that keep you going." he said.
"You can write books, give
speeches, but it's the day-to-day
student contact; seeing people get
jobs and come back. And, that's
what's hard to walk away from."

From left, EMU Provost and Vice President for Academic Affairs Ronald W.
Collins and President William E. Shelton present Interim Leadership and
Counseling Department Head Donna Schmitt with an accreditation certificate
from the Council for Accreditation of Counseling and Related Educational
Programs for EMU's fOmmunity counseling program. Also pictured are
Associate Professor Irene Ametrano, who coordinated the CACREP self-study,
and Professor John Pappas, coordinator of EMU's guidance and counseling
program.

Accreditation
Continued from page I
CACREP is the national profes
sional accrediting agency for
counselor training programs. "In

Michigan. it sets the standards and
ties into the licensing requirements
set by the state," Ametrano added.
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Advanced programs OK'd
In state and local history
The EMU Board of Regents ap
proved the implementation of new
academic programs for a graduate
certificate and advanced graduate
certificate in state and local history
at its meeting April 25.
The programs were sent to the
State Council of Academic Vice
Presidents for its review and ap
proval last December.
Each program will require 15
credit hours of graduate-level
course work in methods, techniques
and materials of state and local
history to provide a solid back
ground in historical research and
analysis.
The programs were developed in
response to the overwhelming in
lerest by museum and local history
society personnel in an annual

Michigan History Workshop offered
once each year by EMU. In addi
tion, many EMU graduate students
in education hiive indicatec an in
terest in studying Michigan history.
To be admitted to the graduate
certificate program, students must
hold a bachelor's degree with a
minimum 2.5 grade point average
and must have earned at least 12
credit hours in history, including
six in U.S. history.
The advanced graduate certificate
is designed for those who already
have earned graduate degrees.
Those students also must have com
pleted 12 credits of history, either
at the undergraduate or grapuate
level, and at least six hours of U.S.
history.

Regents summary
Continued from page 2

for the UAW-Ford NEDTC Milan
Skills Enhancement project;
1990, including the University of
$106,842 from the U.S. Department
Michigan.
of Labor to funcl approximately 70
As of Dec. 31, 1989, EMU had
percent of the University Health
S5 million invested in The Com
Services' Employee Assistance Pro
mon Fund's South Africa Free
gram on Alcohol and Drugs;
Equity Fund and $1.9 million in
$95,170 from the M,ichigan Depart
The Bond Fund. The University
ment of Management and Budget
also has made some investments in
for the School of Police Staff and
other divisions of The Common
Command; $82,500 from Ford
Fund, including its Real Estate In
Motor Co. for the "Ford Rawson
�stment Trust and Short Term
ville 1990" project; and $67,167
Fund.
from General Motors Hydra-matic
- received 42 educational grants
for a. manufacturing process engi
�taling more than $2.2 million, in
ne�ring project.
cluding a $686,420 grant from
th addition, the regents received
Chrysler Corp. to the Center for
$50,870 from the Michigan Depart
Organizational Risk Reduction for
ment of Education for a kinder
the Emergency Response to Hazar
garten through ninth grade algebra
dous Substance Release Project.
project; $45,500 from the Michigan
The next largest grants were
Council for the Humanities for a
$381,000 from the South Coast Air
project on the influence of
()uality Management District to the
Michigan retailers on the definition
Coatings Research Institute for a
of feminine beauty since since
study of "Low VOC based on Ber
World War II; $36,250 from the
noia Oil Reactive Dilutents"; and
Parke-Davis Pharmaceutical Re
S232,562 from the United Auto
search Division of Warner-Lambert
Workers-Chrysler Skill Develop
Co. for an in vitro susceptibility
ment and Training Center also to
study of AT-4140; $32,000 from
CORR for the paid educational
Harman Electronics Inc.; $30,275
leave program.
from Ford North American Human
Other grants received by the re
Resource Development Center for
gents included: $172,069 from the
just-in-time training; and $25,000
UAW-Ford National Educational
from Canton Charter Township for
Development and Training Center
, a social needs assessment.

Events

Openings____
To be considered for vacant positions, all Promotional Openings Applica
tion Forms MUST BE SUBMITIED directly to the Employment/Affirmative
Action Office and received no later than 5 p.m. on the expiration date.
The Employment/Affirmative Action Office announces the following
vacancies. The expiration date for applying for these positions is Monday,
May 21, 1990. Detailed job descriptions may be reviewed in Room 310
King Hall. Posting Boards across campus also highlight necessary and
desired qualifications. Location of these boards are main traffic areas in:
King Hall, McKenny Union, Roosevelt Hall, Business and Finance
Building, Sill Hall, Pray-Harrold, Rec/IM Building, Physical Plant, Mark
Jefferson, Hoyt Meeting Center, DC I, and the University Libaray.
Vacancy information may also be obtained by calling our 24-hour Jobs
Line at 487-2462.
CLERICAL/SECRETARIAL
(Minimum Biweekly Rate)
CSBF90001 - CS-03 - $520.41 - Postal Clerk, University Stores/Mailroom
CSAA90032 - CS-04 - $577.79 - Secretary 11-50%, Teacher Education
(Word processing experience and/or
CSAA90033
ability and willingness to learn)
(2 positions)
CSEX90006· - CS-04 - $577. 79 - Secretary II, Tuesday through Saturday, 9
a.m.-6 p.m., Corporate Education Center
(Word processing experience and/or
ability and willingness to learn)
CSSA90021 - CS-04 - $577.79 - Data Entry Clerk II, Financial Aid
CSAA90034 - CS-05 - $652.92 - Senior Secretary, Chemistry (Word pro
cessing experience and/or ability and
willingness to learn)
CSAA90035 - CS-05 - $652.92 - Senior Secretary, Sociology, Anthropol
ogy, Criminology (Word' processing ex
perience and/or ability and willingness to
learn)
CSSA90022 - CS-06 - $715.44 - Office Supervisor, Admissions
ADMINISI'RATIVE/PROFESSIONAL
APSA90005 - AP-09 - $1, 129.77 - Associate Director of Recreation/
$ 1 , 785. 96
Intramurals, REC/IM
APSA90004 - AP-12 - $1 ,628.63 - Director, Admissions
$2,656.42
PROFESSIONAL/TECHNICAL
(Biweekly Salary Range)
PTEX90008 - PT-05 - $ 665.52 - Research Assistant, Center for Entre
preneurship
$ 932.88
PTSA90012 - PT-06 - $ 750.32 - Area Complex Director, Housing &
Dining Services
$1 ,085.98
PTSA9001 3 - PT-06 - $ 750.32 - Area Complex Director, Housing &
Dining Services
$1 ,085.98
PTBF90004 - PT-07 - $ 821.76 - Accountant II, Accounting
$1,206.29
PTSA900 I 1 - PT-07 - $ 821 . 76 - Financial Aid Advisor,
$ 1,206.29
Financial Aid
PTSA90014 - PT-07 - $ 821.76 - Career Development Assistant,
$1 ,206.29
50%, Career Services
FACULTY
FAAA90018 - Assistant Professor, Health, Physical Education, Recreation
& Dance, Fall 1990
FOOD SERVICE/MAINTENANCE
(Minimum Hourly Rate)*
FMBF90016 - FM-06 - $8.92 - Custodian, Midnights, Olds-Rec/IM,
Physical Plant
FMSA9001 3 - FM-14 - $9.80 - Facilities Maintenance Worker, Housing
*Pay rate stated above does not include shift differential.
An Affirmative Action/Equal Opportunity Employer

Degree
analysls
Continued from page I
They were marketing with 162
graduates, accounting with 97,
management with 89 and business
computers with 71. Also on the top
10 list for specific majors were nur
sing educatton with 92 graduates,
speech with 79, occupational thera
py with 74, art with 65, and psy
chology and finance with 64 grad
uates each.
By academic department, most of
which include several related ma
jors, the Department of Teacher
Education conferred the most bach
elor's degrees in 1988-89 at 270,
followed by Accounting and Fi
nance with ,83, Marketing with
162, Communication and Theatre
Arts with 153 and Associated
Health Professions with Ill grad
uates.
EMU conferred 1.182 advanced
degrees in 1988-89, with that aver
age recipient also being a white
female, 34 years old, with a 3.60
grade point average. That average
graduate student also probably ma
jored in education, as more than
half of EMU's advanced degrees,
657, were awarded by the College
of Education last year. Following
that, there were 279 advanced de
gree recipients in the College of
Arts and Sciences, 126 in Business.
91 in Technology and 26 in Health
and Human Services.
Women accounted for more than
70 percent of EMU's graduate de
gree recipients at 796 students vs.
386 men.
Just over 92 percent of advanced
degree recipients were white, total
ing 781 students. Black advanced
degree recipients in 1988-89 totaled
49 students or 5.8 percent, a slight
increase over the previous year's 48
students but approximately a one
percentage point decline in graduate
student body representation.
Other racial breakdowns among
advanced degree recipients were
seven Asian students totaling 0.83
percent, a marginal decline over the
previous year; eight Hispanic stu
dents totaling 0.95 percent, also a
marginal decline; and no American
Indian students have received ad
vanced degrees from EMU since
the 1986-87 year when one student
received a degree. The number of
advanced degrees earned by foreign
students in 1988-89 increased 36
percent over the previous year to
total 180 students.

Week___________________________
of the

Tuesday

May 15 · May 29

15

Tuesday

22

MEETING - The UAW Local 1975 Bargain and Grievance Committee will meet,
Founders Room, McKenny Union, 12:30 p.m.
BASEBALL - The team will "piay a doubleheader at Central Michigan University, Mount
Pleasant, 1 p.m.

MEETING - UAW Local 1976 will hold a general membership meeting, Reception
Room, McKenny Union, noon
MEETING - The UAW Local 1975 Bargain and Grievance Committee will meet,
Founders Room, McKenny Union, 12:30 p.m.

Wednesday

Wednesday

16

23

MEETING - UAW Local 1975 will hold a general membership meeting, Faculty Lounge,
McKenny Union, noon
MEETING - The College of Education Council will meet, Gallery I, McKenny Union, 2 p.m.
MEETING - The College of Education Alumni Governing Board will meet, Gallery I,
McKenny Union, 7 p.m.
LECTURE - Dr. Louis Ferman, professor of social work and research director in the In
stitute of Labor and Industrial Relations at the University of Michigan, will speak on the
impact of technological decisions on communities, labor forces and social life as part of
the EMU College of Technology's spring lecture series. Call 7-0354 for more information,
Corporate Education Center, Ypsilanti Township, 7 p.m.
GOLF - The team will play in the Mid-American Conference Championships today
through May 19, time and place to be announced

MEETING - UAW Local 1976 will hold a general membership meeting, Reception
Room, McKenny Union, noon
LECTURE - Brig. Gen. David Nydam, commanding general of the U.S. Army Chemical
Research, Development and Engineering Center at Aberdeen Proving Ground in Maryland,
will speak on military technologies and biological weapons as part of the EMU College of
Technology's spring lecture series. Call 7-0354 for more information, Corporate Education
Center, Ypsilanti Township, 7 p.m.

Thursday

TRACK - The men's outdoor team will compete in the Central Collegiates, time and
place to be announced

17
MEETING - The academic department administrators in the College of Arts and

Sciences will meet, Gallery I, McKenny Union, noon
TRACK - The men's and women's outdoor teams will compete in the Mid-American
Conference Championships today through May 19, Indianapolis, 9 a.m. and 1 p.m.
MEETING - The University Council on Teacher Education will meet, Gallery I, McKen
llY Union, 3:30 p.m.

18
WORKSHOP - An orientation workshop for new EMU employees will be held, 201 King

Friday

Hall, 8:30 a.m.
BASEBALL - The team will play a doubleheader at the University of Toledo, Toledo,
Ohio, 1 p.m.

'
19
BASEBALL - The team will play a doubleheader at the University of Toledo, Toledo,
Saturday

Ohio, l p.m.

24

Thursday
GOLF - The team will play in the NCAA regionals today through May 27, Columbus,
Ohio, time to be announced

Friday

25

Monday

28

Tuesday

29

HOLIDAY - Due to the Memorial Day holiday, no classes will be held and all EMU of
fices and departments will be closed today, All campus, all day

MEETING - The UAW Local 1975 Bargain and Grievance Committee will meet,
Founders Room, McKenny Union, 12:30 p.m.
MEETING - AFSCME Local 1666 will hold an executive meeting, Gallery I, McKenny
Union, 7 p.m.

